
Children’s Worker (0-11s)

Vision of Children’s, Youth & Families Ministry at St George’s 

We want to equip children, young people and 
families at St George’s and beyond to be lifelong 
followers of Jesus. We want to build a community 
who know who God is, who He’s created them to  
be and how they can impact the world in the 
power and love of Jesus.

Key Responsibilities
To help deliver the Children’s, Youth and 
Families’ vision for 0-11s and to be a member  
of the Children, Youth and Families team. 
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You will be expected to pursue the vision  
through five key areas:

Sundays: To supervise all aspects of the  
0-11s work on a Sunday morning.

Team Building: To grow and develop the team  
of volunteers that serve the 0-11s.

Play&Pray: To help lead the team that runs the 
outreach group for Mums, Dads, and/or Carers  
of pre-school children.

Events: To organise and plan seasonal events, 
family events and a Children’s Weekend Away.

Pastoral Care: To assist in providing pastoral  
care for children and families, within a wider team. 

 



Job Description

Discipleship 
-  Develop the Sunday Programme to encourage 

the children to be lifelong followers of Jesus, 
providing accessibility for home support and 
involvement.

-  Draw children to Jesus, by example and 
teaching, providing opportunities and an 
understanding of how to make a personal  
faith commitment.

Relationships
-  Foster good relationships with and between 

0-11s team, children, parents and carers.

-  Build a strong and reliable team of volunteers.
Involve volunteers in the planning and running 
of sessions.

-  Encourage and develop the volunteers’ skills 
and abilities in line with aptitude and particular 
needs of the age group in which they work.

-  Be an active member of the wider Youth, 
Children and Families team. Inputting in team 
meetings and getting involved with wider 
Youth, Children’s and Families events.

Events
-  Deliver fun, invitational events throughout the 

year, so that the children can build relationships 
with their friends and peers, and grow as 
disciples of Jesus.

-  Organise an annual 6-11s Weekend Away,  
in support of the above.

-  Encourage and support outreach to 0-11s through 
‘in-church’ opportunities or those provided by 
represented schools and any citywide events.

-  Help run ‘Base’, a monthly children’s group which 
is run in partnership with Riverside and Moortown 
Baptist Church.

Whole Church Involvement
-  Support the planning of All-Age Services,  

One Family Slots, ensuring the involvement of 
children, leaders and parents.

Pastoral Care
-  In liaison with the Youth and Children’s Pastor, 

provide pastoral care for children and families 
associated with 0-11s.
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Children’s Leadership Team
-  Prioritise the safety of children in all aspects  

of this ministry.

-  Work with the Children’s Team to ensure 
policies, systems and administrative 
processes are followed and maintained. 

-  Be available for consultation on strategy  
and ministry direction.

Families
-  With Youth, Children and Families team,  

host family events throughout the year.

-  Send weekly parent’s email helping them to 
engage with discipleship through the week. 

Outreach
-  Work to develop existing and new 

relationships with schools in the area, 
providing lessons and assemblies where 
possible. 

-  Collaborate with other churches on  
events or missions.

Personal Development
-  Seek to grow in the role through mentoring,  

in order to develop Christian character,  
chemistry and competence.

-  Get involved in citywide initiatives in order to  
keep perspective on what God is doing in the 
wider community and build good relationships 
with others working in this ministry area.

-  Make maintaining and growing friendships  
a priority.

- Make time for interests, hobbies and ‘fun’  
within and outside the church context.

Professional Development
-  Attend line management meetings and 

appraisals.

- Attend relevant training courses when required.

- Lead and/or line manage volunteers 
and interns associated with 0-11s.

 
 



Experience and 
Knowledge

Interpersonal Skills

-  Previous experience with children 
0-11 in a ministry context

-  A gifted Bible teacher, who 
can help develop an exciting 
programme for children 0-11

-  Organisation of a variety of events 
for children 0-11

-  Confident in leading from the front 
in a gathered situation

-  Understanding of Safeguarding 

-  Satisfactory enhanced DBS check

-  Team Player

-  Worked with volunteers

-  Experience of leading teams 

-  Experience of management of  
a team

-  Loves children and cares 
passionately about their spiritual 
nurture and development

-  Is a Christian role model for 
volunteers and children

-  Relates with integrity

-  Good listening and pastoral skills

-  Has ability to form positive 
relationships with parents 

-  Can identify and encourage skills 
and abilities in volunteers

-  Has a good understanding of 
working with volunteers

-  Has awareness of factors affecting 
work in an multicultural church 
context 

-  Experience of leading  
All-Age worship

-  Has experience of ‘outreach’ work 
such as Holiday Clubs linking with 
other churches

-  An ability to theologically reflect 
and respond to all aspects of the 
ministry

-  Has an understanding of ‘family’ 
issues and how they may affect 
children and parents

-  An inspirational, fun and articulate 
communicator on various levels

-  Resilient in potential conflict 
situations

-  Enthusiastic and personable

-  Patient and respectful

Person Specification

Essential Desirable



Other Skills

Expression of Faith

-  Good organisational skills

-  Ability to work alone and as part  
of a team

-  Ability to work under pressure

-  Ability to use initiative and be  
pro-active in a team setting

-   Proficient in the use of IT 

-  Loves God, is growing in faith and 
has a present testimony of God at 
work in their life 

-  Empowered by personal prayer, 
Bible reading and study

-  Is able to confirm commitment  
to the Leadership Document  
of the church

-  Understands the need for 
professionalism in personal 
conduct 

-  Monitoring and Evaluation skills

-  Ability to lead and/or manage 
peers and volunteers associated 
with children’s groups.

Person Specification

Key Terms

Essential Desirable

Start Date
-  July 2017 or a date thereafter to be agreed

Office 
-  Desk space will be provided within  

the St George’s church offices.

Hours and Pattern of Work
-  40 hours per week, hours may be flexible 

with some evening work as appropriate.  
Sunday mornings are expected and 
attendance at staff prayers on Thursday 
morning.

Remuneration
-  £18,000 – 21,000 per annum  

(depending on experience)

Housing
-  There are affordable church-owned housing 

options available that could be discussed.

Holidays
-  30 days with a maximum of 5 Sundays  

(decisions about holiday needs to be in 
consultation with your line manager as there are 
expectations about when you need to be around) 

Probationary Period
-  There is a 6 month probationary period.

-  This post is subject to a satisfactory DBS criminal 
record check and there is a genuine occupational 
requirement for the postholder to be a Christian.
The offer of post is subject to this requirement 
being fulfilled and all references and checks 
being satisfactory

 
 


